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What is ProfilPASS?

 Tool for assessing and documenting individual skills 
and competences systematically based on the biography
ð Focus of interest: informally acquired competencies 
ð ProfilPASS can prepare the validation of skills 

The ProfilPASS process is supported by qualified 
ProfilPASS counsellors

ProfilPASS



What is ProfilPASS?

• Funded  between 2002 – 2012 by the German federal 
Ministry for Education and the ESF

• Since 2007: Service Unit at the German Institute for 
Adult Education (DIE) for development, support, 
quality assurance

• Distribution and marketing by publishing company W. 
Bertelsmann www.profilpass.de / www.profilpass.eu

• KISS project – dissemination in BiH, Slovenia, France, 
Spain, Ireland, (Chile, Greece)

http://www.profilpass.de/


Infrastructure  of the ProfilPASS System

Service Unit in the DIE:
Susanne Haferburg, Katrin 

Hülsmann, 

36 Disseminators: three-day-training how to work with 
the tool

 

40 Centres for Dialogue
In Germany:

Disseminate the idea
Organise the training

Approx. 3000 Counsellors 
in

Germany, Austria, 
Belgium, BiH Slovenia, 
France, Ireland, Spain, 

Greece

 
> 200.000  Users

Publishing House: Bertelsmann company: website, newsletter  
 



International Dissemination

Qualified ProfilPASS counselors outside Germany 

country Number

Belgium     1

Bosnia 65

Chile     7

France     5

Greece     1

Ireland     2

Luxemburg     3

Austria   52

Slovenia     5

Spain     3



Main Features of ProfilPASS

• Systematic method to value and document one‘s own 
abilities and competencies

− ProfilPASS supports users:
to analyse their activities with a focus on what they 
have learned by doing what

− to become aware of one‘s own personal strengths
to learn to communicate about those competencies

− To develop new competences 



Main Features of ProfilPASS

•   takes all forms and places for learning into account,
•   involves all target groups,
•   is developement-oriented,
•   is open-minded regarding its outcomes,
•   is resource-oriented,
•   is voluntary, and
•   encourages self-reflection
•  stimulates the development of new competencies

ProfilPASS



Who uses ProfilPASS?

• Job-seekers
• Job-returnees
• Students at the transition from university to work 
• Entrepreneurs
• Volunteers
•  Employees
•  People at the transition from work to retirement 
•  People with a background of immigration
• People endangered by unemployment
• Young adults at the transition from school to work

»People at cross roades«



Methodological Approach

Focus
Competences are deduced from activities

Leading Questions
 What have you done in your life?
 What did you learn from these activities?

1. Step:   selection of fields

2. Step:   description of activities

3. Step:   abstraction of activities

4. Step:   self-evaluation 



Fields of Activity

1. school 

2. hobbies, sports and other Interests

3. home and family 

4. professional education

5. military service, volunteer work 

6. Professional life, work experience placements, jobs

7. political and civic commitment

8. extraordinary circumstances



What benefits does ProfilPASS provide?

➨  Visualization of personal competences 

➨  Increase of  self-esteem by becoming aware of      
personal competences

➨  Improvement of ability to communicate about 
competences and skills

➨  Express individual objectives and steps of action with 
regard to further plans for life and/or work







I have organised 
dancing performances 
for our group

I train 2x a week

I understand 
choreography 
and can 
transform it into 
moves

Quick perception
I create the 
decoration for the 
stage

I draw drafts for the 
costumes

I like doing the make-
up for the team

I can deal with stage 
fright

I can be very present 
and charismatic on 
stage

I assist in 
presenting our 
association at the 
website by creating 
texts 

In the team I 
can easily 
motivate the 
others

Hobbys and interests

Step  2: description of activities

Dancer in a dancing 
association 

To be motivated 
over the whole year



step 3: abstraction of activities

1. I have a strong persistance (stamina). (Training, difficult 

phases in Teams)

2. With view to high expectiations I can concentrate myself very 

(performances, presentation in the job). 

3. I like organising things  (dance performances, events at the 

job)

4. I can transform ideas of other people creatively (costumes, 

make-up, presentation in the job)

5. I can work hard and with discipline (dancing)



Step 4: Evaluate

Level A

Level B

dependent: I can do it with guidance of 
another person or by following 

written instructions

Autonom : I can do it indipendently under
similar circumstances

Level C1

Level C2

Adaptable: I can do it indipendently in 
a different context 

(situation, circumstance, location,
work field)

Leadership: I can do it indipendently in 
a different context, explain and 

present it 



How can we proceed?



How can we proceed?

➨  Development of the ProfilPASS for refugees

➨  combination with validation tools
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